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i TS^e foiloving Agreement was entered into in good, faith between 
the Hudson County Welfare Board*and Local 2305, American Federation 
of State, County and Municipal Employees, (AFL-CIO)* 

Our aim and goal is to establish, a foundation for a normally 
acceptable Labor management partnership, which will give purpose 
to a mors efficient Department and provide to our County, both its 
Administration and its citizens, the services to which it is entitled 
and needs- As a sociologically conscious Agency, it is our intent to 
normally strive fox equity, Rustics and respect between all persons. 

The terms of this Contract were entered into in order to more 
clearly fix existing areas in need of definitive agreement. When 
any event, condition, or contingency should arise, not covered herein, 
it is the intent of the undersigned to review the matter and mutually 
arrive at an equitable solution. 

In this latent and Purpose we attest: 


NEGOTIATING T2AMS 


HUDSON COUNTY WELFARE BOARD 


LOCAL #2305, AFSCJIS. AFL-CIO 



JAK3S F. YOUNG, Acting Director 

' 7 ?^ . (??. 


I4ILT0N FILKSR, President 
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ESTHER Gl/.SISGSL,'-'Sopervi3or or' 
^ * Adm. Services 
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PREAMBLE 


•V ,* 

This Agreement, dated February 13, 1974, is entered into 
by and between the Hudscm Cotmty Welfare Board, 100 Newkirk Street, 
Jersey City, New Jersey, (hereinafter referred to as the "Board”) 
and Local #2306, American Federation of State, County and Municipal 
Employees, AFL-CIO, (hereinafter referred to as the "Union"), 

1 Foye Place, Jersey City, New Jersey. The duration of this 
Agreement shall be from January 1, 1974 to and including 
December 31, 1976. 

ARTICLE I 

DURATION OF AGREEM^ 

A. This Agreement shall be effective, from Janx:tary 1, 1974 

and shall remain in full force and effect until December 31 ,- 
1976. 

B. Negotiations on a successor contract shall commence on or 
about October 31, 1976, upon written notice by one party 
to the other, at least siacty (60) days prior to the ' 
expiration date of this Agreement. 

C. By mutual Agreement, this contract and its provisions can be 
extended to remain in full force and effect during any extended 
periods of negotiations that take place on new contracts 
subsequent to this contract’s expiration date, 

D. If portions of this Agreement are found to be in violation 

of any statutes, the remaining portions of the Agreement shall 
be in effect* 

E. Wage Re-Opener ; 

Negotiations as to wages only shall be re-opened on or 
after July 1, 1975. 
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Sy sautual .agreescentB any provislcna of this contract tnay 
be re-opened for purposes of negotiations» 

ACTICL5 II 
RSCOCNnTXOS^ 

In acco 2 ^ance «7lth the certifications of the Hew Jersey 
Public Eaployment Relations Coinnisslcn dated Jatjuary 6, 1970 
and Hovfj&ber 12, 1972, the Board recognitoa the Union as the 
exclusive collective negotiations agent for the es^loyees in 
the classification of Cass Workers, Welfare Aides, Clerk 
Transcribers, Clerk Typists, Account Clerks, Clerk Stenographers, 
Clerks, Telephone Operators, Senior Clerk Transcribers, Senior 
Clerks, Senior Accodnt Clerks, Senior Clerk Typists, Senior 
Clerk Stenographers, Senior Office Applicanc© Operators, Messenger, 
and Office Appliance Operatora, both permanent and temporary* 

In accordance with the resolution passed by the Board, 
the latter recognises the Union as the exclusive collective 
negotiations agent for Investigators and Social Service Aides 
without the intervention of the Ueis? Jersey Public Employment 
Relations Commission or an election under its rules* 

The Recognition clause shall extend to all new titles or 
changes of titles involving personnel cevsred by this Agreement. 

It is further understood that the Recognition clausa shall extend 
to all new titles or changes of titles adopted by tha Board, below 
the Supervisory and Principal Clerk titles* 

ARTIOM XIX 
MA?lAGERrAb RIGHTS 

It Is the right of tha Board to determine the standard of 
services to be offered by Its agency; determine the standards 
of selection for essployment; direct its c^trployees; tate disciplinar; 
action for just cause; relieve Its eniployees from duty because of 

lack of work or for any other legitimate reasons; maintain tha 

----- 




efficiency of its operation; datenaine methods, means and 
psrscansl by which its operations are to be conducted; detemltie 
contents of job classifications; take all necessary actions 
to carry out its mission in emergencies; and exercise complete 
control and discretion over its organization and the technology 
of performing its work, except as specifically abridged, limited 
and modified by the terras of this Agreement* 

The Board's decision on those mttars are not within the 
scope of collective bargaining, but, aot^^'lthstanding the above, 
questions concemlng the practical impact that decisions on 
the above laatters have on employees, such as questions Of workload 
or manning, are within the scope of collective bargaining. 

ARTICLE IV 
GKI£7A^7CB PROCEDURE 

a. PURPOSE ; 

The piurposa of this procedure ia to secure at the lowest 
possible level, equitable solutions to the probletas wliicK may 
arise affecting the terms and conditions of ecq>loyment. 
b* DEPINITION ; 

1. A grievance is any dispute between the parties 
arising out of the employees* eraploymeut or 
concemiaag the application or laterpretatian of 
this Agreement. 

2* In the wording of this statesaent of procedures, 
the term aggrieved shall be taken to incltide all 
those employees covered by this Agreement. 

3. Any employee shall have the right to present 

hx3 grievance through the steps described in the 
following paragraphs with assured freedcm from 



jr^satraint, interference^ coeraion, discriodnation 
or reprisal. 

4. In the event no decision is forthcozning within 
the prescribed time limit as indicated below, the 
aggrieved my, upon notice, proceed to the next step. 

5. Any of tlie time limits specified belcw taay be extended 
by mutual agreenwait.. 

6. This grievance procedure shall in no way Impair, 
diminish or preclude any rights to the parties as set 
forth in Mew Jersey Statutes, M. J. Administrative 
Code, or any other lax/. 

7. If, in the judgmeut of the Grievance Cocraittee, a 
grievance affects a group of enjployees, the Grievance 
Cccmittee members my process and institute such a 
grievance through all steps of this grlevsnca procediire, 
provided it is Initiated and signed by at least one 
employae. 

8. In the event an employee feels that any Civil Service 
Rules or Regulations are being '^H.olated, such employee 
or the Union shall have the right to seek remedy through 
the Mew Jersey Civil Service Department. 

C. INFORMAL PR0CSDUR5 : 

Nothing herein contained shall he construed as limiting the 
ri^*t of any employee having a grievance at the tlraa the 
grievanca occurs to discuss the.mtter informally with any 
appropriate member of the administration. Such aggrieved 

enplcyea shall hava the r5-ght to diacusa said grievance 
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with his Admitsistrative Supervisor, Chief Clark or Head 
Clerk Bookkeeper, with a meciher of the Grievance Crarmlttee 
present or not present, according to his choice, 

FOBMAL PROCEDURE : 

The Union agrees that wherever possible, the Infortnal 
procedure as described la sub-section (C) of this Article 
IV, titled Grievance Procedure, will be used* 

STEP 1 

!• Any eroployee who has a grievance may, at the time the 
grievance occurs, notify his grievance representatives 
first, and then his Administrative Supeirvlsor, The 
(KDployee and his Grievance Committee representatives 
shall meet with the appropriate Administrative Supervisor, 
Chief Clerk or Head Clerk Bookkeeper, at the time the 
grievance occurs. In the event the grievance cannot 
be resolved, the grievance shall be reduced in writing 
Co the Adm, Supervisor, Chief Clerk or Head Clerk Bookkeeper 
within five (5) full working days imtcediately following 
occurrence complained of or within five (5) working days 
of the discovery of the occTirrence of the grievance. 

Failure to act within five (5) full working days shall 
be deemed to constitute an abandonment of the grievance. 

2, The Adm, Supervisor, Chief Clerk or Head Clerk Bookkeeper 
shall render a decision, in writing, within five (5) full 
working days of the receipt of the written grievance* 



STEP XI 


Should the employee feel that the decision reached in Step I 
is not satisfactory, he laay, within five (5) full working days 
after the receipt of the written decision, present his grievance In 
writing, to the Grievance Coajmlttee of the Union. 

STEP III 

The Grievance Coinmittee shall, within ten (10) full working 
days, present Its position, in writing, to the Director or his 
designee, failure of the Grievance Committee to notify the 
Director or his designee, in writing, within ten (10) full 
working days shall constitute an abandonment of the grievance. 

A meeting shall be bald iimnediately among the employee. 

Grievance representatives and the Director or his designee. 

This toeeting shall be held in an attempt to resolve the 
grievance. The Director or his designee shall, within five 
(5) full working days, render his or her decision in writing 
to the ^employee involved, and the Grievance Coamiittee, 

STEP IV 

If the grievance is not resolved at Step 3 to the satisfaction 
of the employee, he or she inay, within five (5) full working 
days, appeal in writing to the Personnel Ccannittea of the 
Hudson County Welfare Board which shall consist of no less tlian 
three (3) members of the Board. Service of said grievance on the 
Personnel Coranittea shall be made by Certified Mail, Return 
Receipt Requested. 
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2* Such deductions ehall be snde in equal ss^^butxts 
every pay day. 

3* Koities collected by tha Board imder this Article 
shall ba res>ltted to the Trea3ta:er of the Union as 
soon after each period as practicable* 

Tha dues chach shall be acccas^panioid by a list o£ 
taggibera added and aaobers Who have resigned fran 
eoplq^jaent* ■ 

4* During tha taontlia of January, April, July and 

Octohar, tha Adrainlstrati^m shall submit to the Union 
a current list of enployaea frsza whesa dues payments 
are being deducted* 


•SA- 



AKTICIS VI 


XmOl^ RIGHTS 

1. Xhe Union shall have the right to distribute thrcfugh the 
eiaployaea * mall boxes and/or desks, all taaterlal dealing 
with the proper and legltiaiate business o£ the Union, 
except during working hours. 

2. Iha officers of the Union and representatives of the Grievance 
C<xmnlttee shall, when sittiationa warrant, be free to bring to 
the iranediate attention of the Director, any conditions which 
may ba a threat to the normal operating conditions of the Board* 

3. The Board shall prcvida bulletin boards in the loain Caseworkers 
rooms on the first, second, thlird, fourth, fifth and sixth 
floors, part of which bulletin boards nay be used by the Union 
for posting notices, etc«» pertaining to said Unlcni* 

4. Uhen meetings are called that require the participation of the 
Union and tbs Hudson County Welfare Board at any departinental 
meetinga, court proceedings, quasi*judicial saeatinga and any 
administrative loeetings, such necessary representatives shall 
not lose pay aa a result of such attendance. 

5. There shall be no Union zneetinga on Board premises without 
prior consent of the Director, who agrees not to withhold 
such consent without just cause. 

6. A. llo employee shall be suspended or terminated frcm 

employment without a hearing before the Director or his 
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designee. Any employee facing possible tenninatioa or 
suspension shall be represented by the Union, before 
such action is effected* 

B, (1)* Tha Director tnay suspend without pay, any employse 
due to misconduct, negligence, or for any other 
stifficient cause. Tha Director shall noti:^ the 
employee and the Departzoent of Civil Service of the 
reason for the suspension. It is tha intention of 
tha Director that where tiioe permits, to give prior 
notice of the reason for said suspension. However, 
it is recogniacd that there may bs instances where 
such adduce notice is not possible, 

(2), Before the Deputy Director, Administrator and/or 

Supervisor recomend to the Director suspension or 
termination of an ec^loyea, such Deputy Director, 
Administrator and/or Supervisor, shall give the 
employee five (5) working days notice of the 
intention to suspend or terminate, during which 
tinis, an attempt will be made to rssolvd the matter 
at a nesting among tlie Deputy Director, Administrator 
and/or Supervisor, the ^nployea and the Union. 

Layoffs, tanainations/and demotions shall be cn the basis of 
length of service in title, accxanulated by tha employee, with the 
Htidsott Gotsnty Welfare Board. 

In tha event that the administration of assistance programs 


are transferred to otl\er goverrsnental agencies ^ employees 
with the moat seniority in title, will have preference to 
those positions still remaining ttnder the administration 
of the Hndsoa CoTOty felfare Board. 

9. During the duration of this contract, wl^n a Casa Workar, 

Investigator, Welfare Alda or Clerical position becosttea vacant, 
and an appointment is considered, and an employee currently 
working at the Hudson County Welfare Board Is among the persons 
certified by the Civil Service Cccanission to this position, 
such ea^loyea will be given preference in appointment to the 
extent permitted by law and regulations, provided 
that such employee^ work performance warrants the appointment. 

10. A. The Board agrees to prepare a list of all appointments, both 
permanent and temporary, and to submit same to Union President 
aa soon as Personnel Department prepares same for Civil Service 
Department. (List applies to personnel within the bargaining 
unit). 

B. All employees who have passed the Civil Service teat shall be 

notified. In writing, as to whether or not they have been,appointed. 
Any employee v^o is not appointed shall be notified, in writing, 
as to the reasens why ho was not appointed. Such notification 
shall be given within five (5) working days after the first 
Welfare Board meeting Immediately following the employee's 
certification to the Civil Service list. Copies of all 
correspondence shall ba given to the Union. 
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ARTICLE VII 


ORGANIZATIO^TAL CHART 

The Boar^ agrees to make available to the Union copies 
of the organizational chart new in use by the Director. 

The Board further agrees to notify the Union of any changes 
or proposed changes of said chart. 

ARTICLE Vir.X 
‘ \ 

UNION ACTIVlXy'^^WITIl PAY 

The Board agrees that duritxg working hours ^ on its prenisea 
and without loss of pay, Union representatives shall be alleged 
to: 

1. Represent aaployees in the negotiating unit pursiiant 
to grievance hearings. 

2. Attend negotiating meetings If designated as a roember 
of the negotiating team. 

3. Attend scheduled meetings with the Board and its 
representatives concerning the application of 
this Agreement whenever the Ihiioa and the Director 
deem it necessary. 

ARTICLE IX 

’ MHETIHG5 Aim COITFERKl^CES 

Special meetings and conferences - The Director, Iteputy Director, 
and/or Administrative Supervisors shall meet with representatives 
of the Union whenever: ' 

a. There are any changes in the present administrative 

guidelines which might affect the daily responsibilities 
of Casework or cause a significant change in same. 
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b* There are any nes/ or additional program added to 
the predent system. 

The purpose of such meetings will be to work out a coordinated 
plan in advance of implementation of said changes, to the best 
Interest of clients, agency and staff. 

c. The Director shall meet regularly with representatives 
of the Union to discuss the present administration of 
the categorical assistance programs and related programs 
with the aim of improving sarvicas to clients and to 
discuss and recommend changes dealing with saica. 

It Is reccsrciended that representatives of client 
groups be invited to join in such meetingsi 


AKTICLS X 


A. voLinrrARY imsyaas ; 

In all voluntary transfers of personnel, erroloyees shall 
be transferred. In title, on the basis of their seniority 
. in that title. Such transfers will depend upon the 
availability of Job openings and adeqviate ccrvarage of 
the vacancy created by the transfer. The Board agrees 
to train somecaa to fill the vacancy in order to facilitate 
the transfer. 

It Is understood that the job openings will not be permanently 
filled la the interim. .'S-aployees will be limited to one (1) 
volimtary transfer per yaar. Volvmtary transfers of ec^loyees 
shall be limited to one (1) every three (3) months within 
one supervisory tmit or ore clerical unit, designated as 



follows: 

Clerics with special Social Service duties; Clerks 
with special Vali(iatlon duties; Transcriptloa 
Departiaent; Machine Rocra; Inactive File Room; 

Registers or Flx^ancial Pcxtion of Board Minutes; 

Insurance and Burial Uniu; Medicaid Unit; 

Bookkeeping Dapartcieni:; File Rooas; Secretaries 
to Supervisors; Clerical ei^^^oyees on the 6th floor; 
Receptionist Rocci; Asslgsment Clerks; Switchboard; 

Food Statip Itepartaant an4. tTHJ Program, 

Personnel will have to demonstrate competence to perform the 
duties and will be given a one (1) to three (3) months period 
to demonstrate same at the discretion of the Director. 

Seniority is defined as an cmployos's unbroken length of . 
service in the title classification with, the employer, 

B. lOTOLlDrrARY TRA^^SFERS r- 

In connection with all involuntary transfers, there will be 
a meeting between the Administrative Supervisor, Deputy Director, 
Chief Clerk or Head Clerk Bookkeeper, and the employee affected, 
concerning this transfer, during which the employee shall be 
notified of the purpose of this transfer. In Involuntary 
transfers, the Board will make such selection of individuals 
for transfer baaed on work performance and seniority. 
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C, JOB POSTI>?G 


In order to. keep eiaploycea within a departoient or organisational 
unit informed of positions in which they laay be interested for 
the purposes of reassignment or promotion, and to provide an 
opportunity to apply for listing or planned job vacancies, 
vacancies shall be posted upon their occurrence* Said notice shall 
recialn posted for five (5) working days during which t5_^a an 
Interested employee may malce vnrittcn re.'jueat for the position 
through hia appropriate Administrator. Failure to act within 
the above stated five (5) day period shall permit the employer 
to fill such vacancy. Hone of the above provisions shall 
preclude the eanploycr from making an Interim appointment* 

D* DISClPtmARY T!UH3FgRS ; 

Transfer or reassignment of other duties or areas shall not be 
made for the purpose of ingposing discipline. 

E* OFFICERS AHD STKWAgJPS ; 

The Board end the Uhloa recognise that Union officers and - 
Stewards have in their relationship to their jobs a need 
for continuity in the assigned location which eKceeda that 
of other fellow employees. The Board will endeavor to maintain 
Union Officer and Job Steward continuity in their job 
asaignments. 

F* CCHSOLXPATIOH OB ELTHI^iATIffiT GF JOBS ; 

Employees displaced by the elimination of Jobs through job 
consolidation (combining the duties of Ujo or more jobs), the 
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inataliatich of new eqtdpment or tsachioery, the curtallioent 
OJT replaceisent of csdatiaig the de^/elopment of new 

facilities or for any other srsaaon^ shall be penaitted to 
exercise their seniority rights to transfer to any other 
job in the servlca of the Esnployer# Aay eaploysa transferred 
as a result of the application of this proylsion shall he 
given aijy traiai3ag needed to perfona satisfactorily the 
job to i^lch ha is transferred* 

Such ^i^loyea will have to demonstrate ccsnpetezica diiring a 
cne (1) to threa (3) CK^ith training period* 

ABTtCiS XI 
LISKABY 

A Library conaaittea coasistlag of one (1) T a anber of tha Union 
and cne (1) ss^:^er of the admlnlsts^ticn is to ba establlebed. 
Ibis ccrarnittee will arrive at a bibliography to be purchased 
during the duration of this Agre^^t* The sise of this 
bibllograpl^ will be decided by the CcEsaittea," The blbliograpl^ 
will be ordered within sixty (50) days follcwlag the glgaiog 
of this Agrt^sment* 

ARTICLE KII 

VS9SCmSL ETIES EVALUATIOt-TS 
1* Duplicate copies of evaltiaticns by Siipervisore will 

ba gS.ven to tha respective ecplcyee as per Civil Service 
Rule 4:1-20,2. 

a, Ev^l^ 2 atlon shall be icada at least once each year 
for all crsployeeBi 

bj Each eciplcyaa ctell be nottfled of his performance 
and shall have the epportUEdty to review such 


evaluation with his or her {Supervisor- Subsequent 
reviews for consideration of an en^loyee*s evalviatlon 
may be had with the Administrative Supervisor* Chief 
Clerk or Head Clerk Booldceeper, 

All employees shall have access to their mm personnel file 
during reasonable working hours of 9:00 to 11:00 A,M., and 
1;00 to 3:00 P.M., upon ^rtritten notification to their Adru 
Supervisor, Chief Clerk or Head Clerk Bookkeeper* 

All documents contained in this file shall be sequentially 
nuiabered and upon cjcamlnation of scid dccisaents, each document 
shall be Initialed by employees concerned. 

The Signature affixed to any docizment on any data does not 
indicate in any way that the employee agrees with the contents 
of this fils* ibis signature Is affixed to show only that 
this file has been reviewed in accordance with the contractual 
agreement between ths Board and tha XJaion. The employee shall 
have the right to respond in writing to any document in the 
file. Such response shall become part of the personnel file. 
The employee reserves the right to grieve any material In this 
file dating from January 1, 1974, eitlier in total or in part. 

A copy of subsequent documents placed In the personnel file 
sliall be given to the employee* 

AOTICh-^ XITI 
HOURS or K-tPLOTMSNT 

The work day shall begin at o;30 A.h', and tarminate at 4:15 ?.H 
Three-fourths of an hour shall ba allowed for lunch, from 



Ovfertiine: Employees covered by this agreement vlll be compensated 
at the rats of time and. one half in cash for ovartime hours accrued, 
in excess of the normal hours of the established work weel:. • Hours 
worked on a holiday shall be compensated-at time and one half in 
addition to the holiday credit» Overtime will be ccsmputed at 
the rate of one and one half times the regular hourly rate of 
that employee* Net accxraulatad ovartime on a weekly basis shall 
be compensated on a monthly basis at the rate of time and one half 
pay* Assignment of opportunity for overtime earnings shall.be 
made on a rotating basis in order of seniority in title. 

Coffee Breaks: - There shall be two (2) fifteen (15) minute V 

coffee breaks during the day, allowed at any time during the " 

day, subject to the Individual’s schedule. Each break shall 

not exceed fifteen (15) minutes, provided that coffee breaks .. 

\ 

shall not be used either to lengthen the lunch period or shorten 
the work day. Employees shall remain on their respective floors 
during coffee breaks, 

Welfare Aides who are in the. field, need not return to 
the office at 3:30 P.M. This provision shall be reviewed 
for possible revision after six (6) months. 




• A^ITICLS XOT 
VACATION 


The follcwing provisions apply to all employees within the 
bargaining unit employed at the Welfare Board up to and including 
June 30, 1974: 

P5B>IA]!E?rr EMPLOYEES ; 

a. Fifteen (15) vacation days starting on January 1st of 

the year following their appointment from a Civil Service : 
list, based on Ik. days earned a month, 

b. 1, After 16 years of ^ployment, 15 days vacation days shall 

be granted. ' 

2* After 17 years of employment, 17 days shall be granted, ; 

3, After 18 years of eiaployment, 18 days shall be granted, 

4* After 19 years of employment, .19 days shall be granted* . 

5, After 20 years of employment, 20 days shall be granted, t 

c. Scheduling of vacation shall be granted on seniority 
basis. In event of conflict of vacation schedule, seniority 
in title shall prevail. 


d. Vacation tijne shall be granted on short notice in the 


event of an emergency. 




e. In event of termination, only earned vacation will be 
paid, 


f. Vacation may be carried into the following year, but no further 
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Vliexe an employee has either resigned or "been terminated Trom 
his serrices with this Board and has used his credited but 
unearned vacation time receiving pay therefor, he shall refund 
to the Board the amount of such overpayment, Where such 
an employee has a salary check due him at the time of 
such resignation or termination, the Board shall deduct 
the amount of overpayment therefrom, 

2. TSMPORAHY EMPTOTEES ; 

Temporary eicroloyees shall be granted one (l) working day 
vacation leave for each full month of service or a major 
fraction thereof, during tejiroorary employment, to be taken 
as accrued, No vacation leave in excess of the amount 
actually earned will he approved in anticipation of 
continued employment. 

Scheduling of vacations shall be granted on seniority 

basis in event of conflict of vacation schedule, seniority 

»> 

in title shall prevail. 

Vacation time shall be granted on short notice in the event ' 
of an emergency. 

In event of termination of employment, earned vacation will 

• . s- 

be paid# 

Vacation may be carried to the following year and no farther- 

3 . V^XTESTS FOR VACATION : 

a- Eequests for vacation shall be made and submitted in- advance 
for permission at any time of the year. Vacation may be taken 
at any tine with the intent that employees will continue 
employment to the end of the calendar year, permission not 
to be withheld without substantial reason, 

4. All employees hired as of July 1, 197^ will receive Vacation and 
Personal Days pursuant to the Provisions of Ruling #11, which is 
twelve ( 12 ) Vacation Days and three (3) Personal Days after one 


b, 

c, 

d, 


AsnricLS XV 


PERSONAL DAYS 

1. Employees of the Board, with not less than one (1) yearns 
; continuons service, shall be entitled to two (2) Personal 

Days per year. An additional Personel Day.shall be granted 
to employees after five (5) years of service. 

2. Only those employees with one (1) year’s contintaous service 
" will be entitled to the above Personal Days, to be granted 

'to them after.their respective anniversary dates. 

3.. a. Requests for Personal Days shall be made in writing at 
least twenty four (24) hours in advance and approved in 
advance of the requested date or dates frcsa the employee’s 
iinmediata Supervisor, Deputy Director, Administrative 
Supervisor, Chief Clark or Head Clark Bookkeeper. 

; b. Personal days shall be granted on short notice in the event 
of an emergency. 



ARTICLE X7I 
HOLIDAYS 

follows; 

I*abor Day 
Vetarans Day 
Colirobxis Day 
General Election 
Thanksgiving Day 
Christmas Day 


1. Regular paid holidays shall be as 

Hew Year’s Day 
Washington’s Birthday 
Lincoln’s Birthday 
Good Friday 
Memorial 3Day 
Independence Day 
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2'. In addition to the aforementioned holidays, the Board 
will grant a holiday when the Governor, in his role as 
Chief Executive of the State of Hew Jersey, declares a 
holiday by Proclamation or when the Board of Chosen 
Freeholders of Hudson County declares a holiday for all 
county employees* 

3. HOuY : - 

Employees: shall not be permitted to attend religious 
services during work hours on Holy Days of Obligation* 

. y ‘ 

4- ABSBNCS BEFORE ASP AFTER HOLIDAY : 

An employee who is absent from work due to illness the 
day before and the day following a legal holiday, shall 
not be paid for the holiday unless he has accrued sick 
leave or has requested vacation time in advance, or produces 
a doctor's certificate* 

AHITICLB XyXI 
SICK LEAVE 

1- PSRMAHSOT- EMPLOYEES: ; 

a* .Fifteen (15) sick days starting on January 1st of the yeax 
following their appointment from Civil Service list, based 
on 1-^ day earned a month* The leave is credited in advance 
at the beginning of the year in anticipation of continued 
employment for the full year* 
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’ b. Sick Leave may be accumulated indefinitely during 

term of employment, 

c. In the event of termination of employment due to illness, 
earned sick leave is to be paid. 

d. If the matter of the employee’s dismissal is taken up \ 
through the grievance procedure or an appeal is made to 
the Civil Service Commission and a final decision is handed 
down ordering a re-instatement of such employee, the said 
employee, upon re-instatement by the Board, shall be 
entitled to the sick time and vacation time earned, 
before dismissal and up to the date of the re-instatement, 
if so ordered. 

2- EMPL0Y555 : 

a. Temporary employees shall be granted one (1) working day 
sick leave for each full month of service or a major 
fraction thereof during the remainder of the first year of 
employment, and 15 days a year thereafter, to be taken as 
accrued. 

b. Sick leave may be accumulated indefinitely during tern 
of employment. 

c. In event of termination of employment due to illness, 
earned sick leave will be paid. 

d. If the matter of the employee’s dismissal is taZcen up 
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through the grievance procedure or an appeal ±g t&ade to 
the Civil Service Cbromission and a final decision is . 
handed d«^m ordering a re-±nstateaent of such enployae, 
the said earaloyea, upon ra-inatatemeat by the Board, 
shall be entitled to the sick time and vacation tlias 
earned, before dismissal, and up to the data of the 
re-instateasent, if so ordered# 

3# DOCTOR^S CERTIFICATE : 

a# A doctor’s statement for illness shall be required 

after five (5) consecutive vork days absence and pursuant 
with Civil Service regulations. The Birector raay require 
acceptable x&edical evidence substantiating illness whenever 
such requirement appears sireasonable. Abuse of sick leave - 
shall be cause for disciplinary action, 

4, CHECKING KECOiiDS FOa VEKmCATICQS OF ACCCMULAIED VACATION AND 
„ SICK LEAVE; ___ - _. 

Upon a reasonable written request of ec^lcayee to Deputy 

Director, Admlnlatrativa Supervisor, Chief Clerk or Head ' 

Clerk Boolikeeper, infonnatioa regarding accucnilatcd vacation ' 

and sick leave will be given# It Is not the intent of the 

administration to deny this request. 

5o R5m3ImsE^Er^: 

Where an eiaployee has either resigned or been terminated 

from his services with the Board and has used his credited 

but unearned sick time receiving pay therefor, he shall refund 

to the Board the amount of such overpayment. Where such an 

. employee haa a salary check due him at the time of such 

resignation or termination, tha Board shall deduct the amount 
of overpayxaent therefron# 
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ASIICLE 


PAID LSAVB 

1, E>SRg5aG7 AMD SPECIAL I^\VS ; 

Eniployees shrill be granted Eiaersency and Special Leave 
pursuant: to 4;1-17,8, 

2. VOTING TIMS ; 

Eaiployees snail be granted a laava of absence with pay in 
accordance with State and County policy* 

AKTlCia XIX 
. ■ LEAVES ! 

1* REASOHABLE PURFOSS ; 

a. PERy-A^TSOT EiiPLOIESS : 

Leaves of Absence, for a liaiitad period not to escsed 
three (3) months, may be granted to permanent ^imloyees 
for any reasonable period and such leave may be extended 
or ranged, on written application, up to twelve (12) months, 
with approval of the Board* 

13. TEHPORAay EHPLCfYESS g 

Tenroorary employees may be granted authorized leave of 
absence, without pay, for a raaxiiauEa period of sixty (60) 
days for reasons deemed appropriate by the Hudson County 
Welfare Board, and such leave may not be consecutively 
renewed or extended* 

2* OHIOa BDSjGSSSS : 

Employees elected to any Union office or selected by the 
Union to do worlc which talces them from their employment- 
with the employer, may, at the writtan request of the Union, be 
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granted a Leave of Absence * without pay. The Leave of 
Absence shall not exceed three (3) tnonths but it day be 
renewed or extended for a siaiilar period, up to one (1) 
year, at any tide, upon the written request of the Union, 
with approval of the Beard, 

3. EDUCATSSM ; 

After cps^leting two (2) years of service, any pertaanent . 
employee, upon written request, may be granted a lacava^bf 
Absence for'.educetlonaUpurposss, The period of the leave 
of absence shall not exceed one (1) year, but it my be 
extended or rcae^ved at the request of the employee, with 
Board approval, subject to Civil Service regulations• 

One year*3 Leave of Absence (with any requested extension) 
for educational purposes, shall not be provided more than 
once every three (3) years, 

4. <: EXT52roSD SICK LSAVS t 

Extended Sick Leave will be granted to permanent employees 
for a period not to exceed one (1) year, provided that such 
leave has been substantiatsd by a Medical Certificate; such 
leave to be extended upon request and with the approval of 
the Board. 

5. limZtVT t 

It is not the intent that pennixsicn shall be withheld on the 
above mentioned requests without substantial reason. 
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• T.KAVP; tJTTH PAY AS A IIESUI.? Og DISABILITf ; 

a. Leave with pay as a result of disability may be granted 
in accordance t^lth Rulitag i^ll* 

b. Where disability leave with pay or with part pay is 
granted to an employee with respect to a certain period 
of absence, and the employee subsequently recovers an 
award imder the Workmen's Compensation laws which includes 
pay or part pay with respect to tha same period, restitution 
shall be required of the employee to the extent neossaary 
to avoid duplication or augmentation of pay for the same 
period. 

7. mTKR>mY LEAVE ; 

Maternity Leave for pregnancy and confin^ient will be 
grated to permanent employees* Such request must be 
aeccsnpanled by a written and signed physician's statement* 

Such leave will ba granted for a period of six (6) months 
and will be, upon written request, extended to a maximum of 
one (1) year* The employee may exhaust all sick and 
vacation time prior to such j-eave.. 

8* MILITARY LSAVS ; 

I- 

Military Leave to ba granted as provided by Federal 
l^w and Ruling #11* 

ARTICLE XX 

LEATO FOR ATmmAHCE AT IRTIO^T COHERENCES OR CONys^TTIOtlS t 
l^eave will be granted to Union delegates to attend Conventions 
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4 ind Conference^ not to exceed twenty five (25)day3 in the 

* * * 

aggregate* during the year of the biennial^A,F.S*C,M.E. . - 

Conference and not to exceed twenty (20) days in interim years. 

ARTICLE XXI 
JOB CLASSIFICATION 

Job Classifications for all employees covered by this 
Agreement will follow the guidelines Established tmder 
Ruling irll of the Division of Pjiblic Welfare, Department 
of Institutions and Agencies and the Civil Seirvice Ccsumission. 

ARTICLE XXIX 
HEALTH Am TvELFAHS 

The Board agrees to provide health Insurance coverage for 
eligible employees and their Ijmcedlate families In accordance 
with theeexisting Hudson County Health Benefit Program, provided 
that in the event that Hudson County extends the coverage 
afforded its employees, it shall automatically apply to 
employees covered by this contract. 

The Hudson County Pension Plan shall be available to all 
employees except where prohibited by law. 

The existing Credit Union shall be made available to all 
employees. 

ARTICLE XXIIl 
CAR MLEAGS AMD IKSURAHCS 

All employees responsible for field assignments shall receive 
$.12 per mile as submitted on an itemized voucher. Any 
Increase in mileage allowance by the State or County shall 
be granted proportionately to employees covered by this 
Contract. 



I. 


t 


COISTimJSD > ARTICL5 XXIII 

2. INSUPAKCK ; 

^he Board shall provide to all eaployess performing field 
work and using his or her personal autcmobile; 

a. Liability Insurance for $100,000, per person 
and for $300,000. per occurrence. 

b* Property Ziaiaaga « $10,000. 

AKTICLE XXIV 
EEUCATIOKAL ST1P5!!53S 

Final decision on applications for educational leave will 
be the responsibility of the Board. In screening applicants 
for educational stipenda, the Board shall take Into considera¬ 
tion the following: 

1# Applicant's performance in present job, seniority» 
his interest and capacity for studying at a 
graduate Icrvel and his potential for special Job 
assignments. 

2. Applicant niust be an employee of the Hudson County 
Welfare Board, In a permanent status, for at least 
two (2) years. 

3. Selection will be limited to two (2) candidates per 
year for a Kaster'a Degree in Social Work, in 

Wsw Jersey. 

4. Approval is contingent upon Agency's ability to 
absorb and re-assign workload during the period 
of study. 
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upon graduation, oiiployee jsust recta in with this 
Board for a period of a month and a half (1%) for 
every month’s attendance at school. 

Subject to Boarl approval, the cost of any graduate or 
undergraduate courses taken by permanent employees with 
ts^o (2) years of service, with this Agency, in order to 
Increase their knwledge in the fields of Spclal Work, 
Psychology, Socifalogy or other job-related fields, 
will be reimbursed by the Board, provided that the 
employees make application, in writing, in advance, 
continue In full-time employment with the Board and 
attain a passing grade. Such courses are to be taken at 
a Hew Jersey State Institution during non-working hours* 

The Board will pay for tuition and stipends and 
other expenses as provided for under Kullng #11* 

Applicants hereunder will ba limited to employees 
within the bargaining unit. 

ARTICLE XXV 

FROMonors akd APpoBmisi^rrs 

upon promotion of a permanent employee, alleick leave and 
vacation balances shall be retained by the employee. 

Upon promotion, an employee shall be informed of his 
new rate of condensation one week In advance of the 



effective date 


3. Whenever a poditlon beccmee vacant, seniority and past 

perforcoance shall be weighted evenly in filling the position* 

4* APPOINTMENTS ; > 

a. Burins the duration of the contract, eraployees will 
be given preference in appointment from Civil Service 
lists of Sliglbles, to the maxicnira extent permitted 
by law ar^ regulations provided that such exaployee*3 
work performance warrants the appointment* 

b* Any employee working with this Agency for a minlmuxa of 
three (3) months and who, during that period or 
afterwards, takas and passes the ccmpetitlva Civil 
Service Examination, shall be iirsaediately appointed 
to the permanent position, subject to Civil Service 
rules and the existence of a vacancy. , . 

ARTICLE XXVI 
HXRlS^rg 

Hiring is a managerial right. Only those meeting Civil Service 
requirements shall be subject to hiring. 

ARTICLE XXVII 
TRAINING 

The Board will endeavor to provide at least one (1) Training 



not contract out or sub-contract any public vork which is capable 
.of "being performed by existing personnel within their titles. 

ARTICLE XKXII 
SALARIES AHD COMPENSATION 

The salaries and stipulations contained in this Article are based 
on the standard five (5) day, thirty-five (35) hour work week. 

Except as hereinafter provided, effective January 1, 1974: 

(Schedule 3. 7/1/72 and new Schedule 3^ 7/1/73 as well as new 
Ruling i^ll, 7/1/74, are attached hereto). ; v 

1. All employees shall move from their respective column on 

Schedule B,, (July 1, 1972) to the same column on ■* 

Schedule B., (July 25, 1973). ^ 

2. All employees will receive an increment of one (1) additional 
step on their anniversary date according to the State anniversary 
Plan, except for those who have reached their maximum under 

N 

the prior contract, who shall move to the maximum step under 
the new Schedule B, 

3. All Seniors in clerical positions who have reached their 
maximum imder the prior contract shall receive an increment 
of 5,5% of their present salary. 

4. All Social Service Aide Trainees who are promoted to the : 
position of Social Service Aide as of July 1, 1974, shall 
move from Range #3 to Range #4 minimum, effective July 1, 1974. 

5. All future Social Service Alda Trainees who are promoted to 
Social Service Aides upon satisfactory completion of 
a six (6) month probationary period, shall, at such 
time, move from Range #3, minimum, to Range #4, mininmra. 





Supervisor who meets the Civil Service specifications* 

ARTICLE yx'^nxi 
KOH-BISCRIim^TlOI? CLAUSE 

The Board recognises the conatitutional equality of each and 
BVQxy employee, and agrees that no employee shall be dlscriiolnated 
against lu the course of his employment with this Board by 
reason of age, marital status» race, religion, natios^l 

origin, political affiliations or Union meiabershlp or 
Union activity authorised by the contract* 

ARTICLE XXXX . 

STOPPAGE 

Neither the Union nor any employes represented by it, will 
engage In, or support any strike, work stoppage, slowdown 
or other job action. There shall be ao union activity on 
Board premises during business hours except by mutual consent 
and as hereinbefore agreed upon* 

ARTICLE KXX 
GE?TS5AL PROVISIONS 
U)RK RULES 

Proposed new rules or modifications of existing rules 
governing world.ng conditions shall be negotiated with the 
majority representative before they are established. 

ARTICLE XXXI 

contracting and sub-contracting of public work 

During the term of this Agreexoent, the Employer shall 
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'7-i , * Social Service Aide Trainees hired prior to 1973, shall, upon 
promotion to Social Service Aides, move into the mininnim of 
Salajry Range #4, effective Janiiary 1, 1974, and they shall 
receive an anniversary increment of an additional step on their 
qtiartarly anniversary date. 

C. The salaries of every employee covered by this Contract have been 
computed on a separate schedule, reflecting the Range changes and 
increments above described. Approved copies of toe schedule shall 
be maintained on file in the offices of the Board and the Union. 

In the event of a dispute of this Asrticla, the previsions of the 
schedule shall be controlling. 

D. All employees with one year's service as of January 1, 1972, will 
have an anniversary date of January 1, for 1974, 1975 and 1976. . 
Employees with lass than one year's service as of January 1, 1972, 
will receive merit increments on qxiarterly anniversary date according 
to State Plan. State Plan for anniversary increments in 1974 and 
1975 shall be as follows: 

1. Eii5>loyee3 hired or last promoted between October 2 and January 2 
will be eligible to receive an increment as of January 1. 

2- An employee hired or last promoted between January 3 and April 1 
will be eligible to receive an increment on April 1. 

3. An employee hired or last promoted between April 2 and July 1 
will be eligible to receive an increment on July 1. 

4. An employee hired or last promoted between July 2 and October 1 
will be eligible to receive an increment on October 1. 

E. All employees covered by this Agreement shall be placed on step in 
the new salary range provided for in Schedule B, adopted with the 
promulgation of the new Ruling #11, effective July 1, 1974. 

F. All employees covered by this Agreement shall receive a 5% per year 
wage differential effective January 1, 1975 retroactive to July 1, 
1974, the percentage calculated on l^e minimum starting salary for 




each job classification aa of July 1, 1974. Payment for the 
period of July 1, 1974 through December 31, 1974, shall be one 
lump sum made during the month of January 1975. Payment for the 
period of Jantiary 1, 1975 through June 30, 1975, shall be 
made with the emloyees* regular salary. The wage differential 
shall not affect the en^loyeea* salary rate, having no effect 
on salary ranges. 

ARTICLE SXXIII 

EHTITL2MSNT OF £C0?K)MXC BENEFITS 

Only enmloyees engaged in enmiloyment with this Board on Pebriiary 
13th, 1974, will be entitled to the salaries and cciopensaticns 
previously noted and all other hereinbefore mentioned economic 
benefits. 
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* ; 

* * Subaetjuent to the prcmulgatioci of the Seviaed Kuliog #11 

affactiva on July 1, 1974, the parties hereto modified their 
original Asrsemeat dated February 13, 1974, to coaform to the 
new Suling #11. 

The foregoing Agreement conaiste or the original Agreement 
as so modified. 


WXT^SSSS PiE2S^F, the parties have entered into this 

Agreement and caused same to he executed by Its respective 

7th day of August, 

officers or agents on tba 



HUDSON comr^ ^®lfabs board 


iScRETIA“PHIIXIPS, Chair^n 



LOCAL #2306, i^2JllCA^ F3SDKRAT10N OF 

STATS, ccumn am municipal emplotess, 

AFi-ClQ 




Savies^ed and approved by tba 
Division of Public Welfare 


N. J. Department of Institutions and Agencies 





G. 'XliOM^u^ RIXX, Director 
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3CH vnCiS-'iSSS WBEHSO?, the parties havs entsrad i^ito this. 

* * 

Agrassnent and caused smae to be executed by its respective officers 
or agents on tha 13th day of Fabruary^ 1974i> 


HUDSCH COUHTX WSLFAJIE BaMU> 



ATTHSTs 


U5GAL ^^^2306, AHSRICAH FSDESAIIOa OF 
STATS, COUOTT AHD HUZUCIBAI, E^LOYSSS 
AFL-CXO 




ATTESTS 
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' " Sulics 

ISO. 11 




Sf-restive 7 / 1/72 

Classification 

and Coa^snsation-Plan* (Cont'd.) 


Part 

Xj Fags 




• 

YU .' S . B (H!?.T: 3 SD) . 



' ' 

Salary 










l-iiniinuia 5 !irst 

Second 

Third 

Fo'artji 

Fifth 

Sixth 

Maxi- 

STo. 

Sate 

Sten 

Step 

Step 

Step 

Step 

Step 

aun 

!• 

3946 

4 i 43 

4340 

■ 4537 

4734 

4931 

' 5123 

5325 

2 . 

■ 4 i 43 

4350 

4557 

4764 

4971 

5173 

53S5 

5592 . 

3 - 

!i 350 

4568 

4786 

50 C 4 

5222 

5440 

5653 

5376 

L. 

456S 

4796 

5024 

5252 

5480 

5703 

5936 

• 6164 

5 - 

>^ 7 S 6 

5036 

5276 

5516 

5756 

595S 

6236 

6476 


5036 

5233 

5540 

5792 

6044 ■ 

6296 

6543 

■' 6800 


528S 

5552 

■ 5316 

6 c 3 o 

6344 

6603 

6372 

7136 

6. 

5552 

5830 

6ic8 

6386 

6564 

■ 6942 

7220 

7493 

Q. 

5830 

6122 

6414 

6706 

6993 

7346 

7250 

7532 

7374 

10. 

6122 

6428 

6734 

7040 

7652 

7558 

8264 

11. 

6423 

6749J 

7070 

7391 

7712 

8033 

8354 

8675 

12. 

6 lh 9 

7086 

7423 

7760 . 

8143 

80$7 

8434 

8771 

9108 

13 . 

• 

7086 ' 

7440 

7794 

8502 

8356 

9210 

■ 9584 . 

14 . 

7440 

7S12 

8184 

8555 

8923 

9300 

9672 

1 C 044 ' 

15 - 

7812 

6203 

8594 

8935 

9376 

9767 

- 10153 

10549 

16 . 

8203 

8613 

9023 


9843 

10253 

1C663 

11073 

17 . 

8613 

..9044 

9475 

950-5 

10337 

10768 

110.99 

11630 

18 . 

9044 

9496 

9948 

io 4 co 

10352 

11304 

11756 

12208 

19 . 

94 sS 

9971 

10446 ’ 

10921 

11396 

11871 

12346 

12821 

20 . 

9971 

10470 

10969 

11463 

13-957 

12466 

12965 

13464 '-^ 

. 21 . . 

10470 

10994 

11518 

12042 

13565 

13090 

13614 

14138 

22 . 

10594 

11544 

12094 

12644 

13194 

13744 

14294 

,14844 . 

23 . 

11544 

12121 

12653 

13275 

13852 

14429 ■ 

15006 

15583 

24 . 

12121 

12727 

13333 

13939 

14545 

15151 

15757 

16363^ ■ 

25 . 

12727 

13363 

13999 

14635 

15271 

15907 

16543 

1717'9 ) 

26. 

13363 

14031 

14659 

15567 

16035 

16703 

17371 

18243 - 

18039 ■ 

27 - 

14031 

14733 

15435 

16137 

16839 

17541 

i 8 s 45 • J 

f "®'- 

14733 

15470 

16207 

16944 

17681 

18418 

19155 

19S92 

\ 

1 29 . 

15470 

l62i-A 

17018 

17792 

18566 

19340 

20114 . 

20883 ' 

i 30 - 

16244 

17056 

17863 

18630 ■ 

■ 19492 

20304 

21116 

21928 

31 . 

17056 

17909 

13762 

1^15 

20468 

21321 

22174 

23027 

32 . 

17509 

16604 

1^99 

20554 

21439 

22334 

23279 

24174 

33 . 

18804 

19744 

20634 . 

21624 

22564 

23504 

21444 

25384 

34 . 

19744 

20731 

21718 

22705 

23692 

} 

24679 

25666 

26653 

■ 

/ 

J?/ 


1 

j 




• 





Ci‘&33,iri.i5dtlon*.?iad Ccfi^aaa-tion ?lsa 


• Ssyiha 7/25/73 


Cl ft 

» •; 


AVismjx in 


B "r?^/xs^o 


jiings 

g9.>__ 


SGCGCd 

step 

A;* 

4153 

4371 

■ 

4371 

4590 

3. 

4550 

1>E20. 


4820 

5061 

■ 5* 

5061 

5314 

60 

5ai4 

• -5530 

To 

55S0 

5653 

8, 

•5-S59 . 

6152 

S. 

6152 

6!:5o 

iOo 

64&0 

6783 

52.3 

S?33 

7122 

32. • 

; 7122 

7473 

13. 

74?8 

7852 


7S52 

■£■245 

33. 

8245 

••2657 


16. .S657 ~^>90 

17. 95^5 



. 

ia ?23 

19 . 

10022 

XO523 

£D^ 

2 C ^3 

• 310-49 ■ 

21^ 


11601 

. £2. 

• 11601 

OSlBl 

23 . 

121S1 

32750 

; £ 4 , . 

•12750 

33430- 

£5. 

33430 

l 4 l<S 

* 25 . 

a^io 2 ■ 

14 S 07 


■ 14807 . 

i 5547 


15547 

16334 

'S 9 - 

163£4 

17140 


17140 

179 ST 


rr 9'/7 

. 18S97 

ss. 

16897 

isS4a 

33 o 

19842 

20834 


20834 

£1575 

■35. 

2 lB ' f 6 

£2570 

36. 

2251 X 3 

£4119 


’A’islra 


•FiSth 

etep 

£i>5p 

gtap_ 

5^579 

47S7. 

4595 

■ 4609 

5028 

5247 

50^0 

5280 

55X0 

530^ 

: 5543 

5'’^ 


5-820 

6073 

5345 

6122 

657s 

6X33 


€$96 

^445 

6733 

703X 

675a 

. ■ 70?S 

73B4 

71C5 

7?^29 

7752 

74-5X 


6i39 

7334 

•. S190. 

6545 

S£S5 

5500 

8974 

8533 

5021 

■ J^£4 

£069 

'9481 

9-395 

■ ’ ■ 95^3 

"9956 

10339 

10000 

. 30*455 

10910 

10499 
,11024 

1C97S 

11453 

...11525 

1202O 

1157P 

.12101 

126S7 

52X53 

. 12705 . 

13257 

2S761 

13541 

13S23. 

13399 

jkCOd 

1^^617 

140-70 

14710 

15350 

14774 

15440 

151X8 


15512 16217 1!5$£2 

16257 17027 17767 
17101 1?8?3 .. I8S55 
17556 lS?7a 15588 

16854 15721 £0553 
15757 2(^57 21557 
2076? 21732 2267? 
2182 s 22813 23S1G 
22913 23 ^ 25CG2 

24054 25153 £6252 
£5263 2641? £7566 


BlJCvTa 

Se752§2l 

S&jd.*- 


Step 

isi-^ 

5203 

5423. 

■55X9 

54-^5 

5585 

- 5904 

5740 

5970 

-■ 6£00 


• €2-56 

6507 

6:^6 

6579 

■ 5532 

6644 

6940 

- .-TlTo 

697^ 

7254 . 

7533 

7324 

7617 

. 7510 

•^52 

8OCO, 

. 3303 

807^ 

8353 ■ 

■ 8721 

£47-3 

8317 

9155 

6902 

9253 ■. 

. S6Xh 

9348 

5722 

. ICO95 

9S17 

i02i0 

. 10603 


10305' 1071? XU29 

10^ 13255. 31^5' 

11365 IIS20 12275 

11530 32407 ■ 32834 

1S527 ■ 1SS23. .13^29. 

13153 ■ 136T9' 14205 

13209 14361 14533 

14501 15081 15661 

15226 15335 16444 

15590 16630 r7£70 

16750 17452 38134 

17627 16332 1903? 

18507 15?.47 19937 

19432 - 20209 20536 

£04C4. 21220 22030 

£3i«5 222S2 . 23135 

£2497 23357. 24257 

2362a 243S? 25532 

EijSoa 25754 25786 

26o44 27C^S • , 28123 

2S440 25534 

£8'715 SS^4 31013 



APPENDIX II 


Ruling 
PART I 

C 

No- Hr 

0 M 

PENS 

FOR 

ATI 

COUNTY 

ON- S C H E 

WELFARE BOARD 

D 0 L 

'3 ■ 

E 




EFF 

HCTIVH 

July 

1, 1974 





A 

N K U A 

k k 

ALA 

, R I E S 

L 


Rng.No. 
Inter¬ 
val 5% 

Incre¬ 
ment 5% 

Min- 

Start 

2nd 

3rd 

4 th 

5th 

6th 

7th 

AOl 

221 

4413 

4634 

4855 

5076 

5297 

5518 

5739 

AO 2 

232 

4634 

4366 

5098 

5330 

5562 

5794 

6026 

AO 3 

243 

4366 

5109 

5352 

5595 

5839 

6081 

6324 

A04 

255 

5109 

. 5364 

5619 

5874 

6129 

6384 

6639 

AOS 

268 

5364 

5532 

5900 

6153 

6436 

6704 

6972 

A06 

282 

5632 

5914 

6196 

6478 

6760 

7042 

7324 

A07 

296 ‘ 

5914 

6210 

6506 

6802 

7098 

7394 

7690 

A08 

311 

6210 

6521 

6332 

7143 

7454 

7765 

8076 

AO 9 

326 

6521 

6347 

7173 

7499 

7825 

8151 

8477 

AlO 

342__,. 

. 6847 

7183 

7531 

7873 

8215 

8557 

. 8399 

All 

359 

7189 

7548 

-7907 

8266 

8625 

8934 

9343 

A12 

377 

7548 

7925 

8302 

8679 

9056 

9433 

9810 

A13 

396 

7925 

8321 

8717 

9113 

9509 

9905 

10301 

A14 

416 

8321 

8737 

9153 

9559 

9985 

10401 

10817 

A15 

437 

0737 

9174 

9611 

10048 

10485 

10922 

11359 

A16 

459 

9174 

9633 

10092 

10551 

11010 

11469 

11928 

A17 

432 

9633 

10115 

10597 

11079 

11561 

12043 

12525 ‘ 

A18 

506 

10115 

10621 

11127 

11633 

12139 

12645 

13151 

A19 

531 

10621 

11152 

11683 

12214 

12745 

13276 

13807 

A20 

558 

11152 

11710 

12268 

12026 

13384 

13942 

14500 

A21 

586 

11710 

12298 

12832 

13460 

14054 

14640 

:^5226 

A22 

615 

12296 

12911 

13526 

14141 

14756 

15371 

15985 

A23 

645 

12911 

13557 

14203 

148-'19 

15495 

15141 

16737 


Max. 
5960 
6253 
6567 
6894 
7240 
7606 
7986 - 
8387 
8803 
9241, 
9702 
10187 
10697 
11233 
11796 
12387 
13007 
13657 
14338 
15058 
15812 
16601 
17433 
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P.ng. Mo. 

Inter- lucre- iMn, 


val 5% 

nient 5% 

Start 

2nd 

3rd 

4th 

5th 

6th 

7th 

Max, 

P.24 

678 

13557 

14235 

14913 

15591 

16269 

16947 

17625 

18303 

A25 

712 

14235 

14947 

15659 

16371 

17083 

17793 

18507 

19219 

A26 

747 

14947 

15694 

16441 

17188 

17935 

18632 

19429 

20176 

A27 

785 

15694 

16479 

17264 

18049 

18834 

19619 

20404 

21169 

A28 

824 

16479 

17303 

18127 

18951 

19775 

20599 

21423 

22247 

A29 

865 

17303 

18163 

19033 

19898 

20763 

21628 

22493 

23353 

A30 

908 

18168 

19076 

19984 

20892 

21800 

22708 

23616 

24524 

A31 

■ 954 

19076 

20030 

209B4 

21938 

22392 

23846 

24300 

25754 

A32 

1002 

20030 

21032 

22034 

23036 

24033 

25040 

25042 

27044 

A33 

1052 

21C32 

22084 

23136 

24183 

25240 

26292 

27344 

28395 

A34 

1104 

22084 

23183 

24292 

25335 

26500 

27504 

23708 . 

.29812 

A35 

1159 

23188 

24347 

25506 

26665 

27824 

28933 

30142 

31301 

A36 

1217 

24347 

25564 

26701 

27998 

29215 

30432 

31649 

32866 


Ruling Ho. 11 

ft 

PART? I 


COMPSI^SAIION SCHEDULE 




